
We will not discriminate against team members or 
applicants for employment on any legally recognized 
basis “protected class” including, but not limited to, 
actual or perceived race, color, creed,  religion, 
national origin, ancestry, citizenship status, age, sex 
or gender (including pregnancy, childbirth, lactation 
and related medical conditions), gender identity or 
gender expression (including transgender status), 
sexual orientation, marital status, uniform service 
member status and veteran status, physical or 
mental disability, genetic information, or any other 
protected class under federal, state, or local laws
and ordinances

You may discuss equal employment opportunity 
related questions with Human Resources or any other 
designated member of management. Reports of 
violation of this policy should be made in accordance 
with the Reporting Procedures set forth in the Discrim-
ination, Harassment & Retaliation Prevention policy as 
well as any procedures set forth in any applicable 
state supplement. We will not allow any form of 
retaliation against team members who raise issues of 
equal employment opportunities in the workplace.
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